
Employee Engagement Platform
Engaging digitally-disconnected employees



Desired Outcomes

• Companies struggle to engage with remote / mobile 
workers. Traditional IT infrastructure is 
fragmented and those without company issued 
hardware do not have access to communication and 
management tools. 

• In highly competitive market, employee performance 
and retention is key to driving sustainable business 
performance.

• Way to communicate and engage with remote 
workers that do not have access to a company 
computer or phone.

• Two-way communication with employees.

• Performance management system to monitor and 
reward key performance.

• Centralised platform that gives remote access to 
company communication, timesheets and task 
workflows

• Real-time communication with Read-Track system 
pushed to mobile devices

• Performance management system for all remote 
workers

• 36% of businesses see engagement as a top 
challenge1. 

• The industries with the most disengaged employees 
are hospitality, government, and light 
manufacturing2.

• Organizations with high employee engagement 
outperform those with low employee engagement by 
202%3. 

• Employees who feel their voice is heard at work are 
4.6 times more likely to feel empowered to perform 
their best work.4. 

• More regular performance monitoring and reward 
will increase employee retention in high churn 
industries.

• Without effective communication and performance 
monitoring, retention becomes a problem.

Challenges Ideal Solution

1. 36% of businesses see engagement as a top challenge. (Globoforce) 2. The industries with the most disengaged employees are hospitality, government, and light manufacturing. (Modern Survey). 3. Organizations with high employee engagement outperform those with low employee engagement by 202%. (Business2Community). 4. Employees who feel their voice is heard at work are 4.6 times more likely to feel empowered to perform their best work. (Salesforce)

Industry Situation

http://www.globoforce.com/resources/research-reports/shrmgloboforce-recognition-experience-business/
http://www.modernsurvey.com/mailers/fall-2015-engagement-report
http://www.business2community.com/strategy/roi-employee-engagement-7-stats-need-know-01573138
https://www.salesforce.com/contents/sfdc/impact-of-equality.jsp


Connecting the non-digital workforce in large enterprise - Engage, connect and reward all employees 

Connect with every worker 

• Mobile 2-way communications with all workers

• Verify all communication content has been read and 

by whom

• Personalised to improve engagement

Drive better performance 

• Real-time performance reviews 

• Visualize core objectives and feedback for all 

workers

• Delivers easy management of rewards and 

recognition

Digitize task sheets 

• Deliver digital workflow to everyone in the company

• Easy access access of tasks and  document sharing 

on any device

• Integration of 3rd party software for timesheets and 

tasks

“StaffCircle provides our business with an internal communications system which connects all our employees, desk and 

non-desk based, improving communications across the entire organisation.” Nik Wood, Operations Director, Procomm Site Services

StaffCircleIndustry Situation



StaffCircle deployed on Microsoft Azure connects company management and communications software with remote workers for the first 
time

Connecting digitally disconnected 

• Azure allows companies to link all of their 
enterprise applications and connect with remote 
workers.

• Integration with Dynamics 365 and Office 
Product suite, building connections with new 
users.

• Connection with 3rd party workplace tools such 
as SharePoint and Office365.

• 256-bit encryption on all company information 
• Secure read-track system to monitor open and 

read communication
• Advanced threat & DDoS protection on Microsoft 

Azure

• Rapid and easy integration into existing 
client systems and third-party applications

Secure communication system Accelerate deployment with Azure 

StaffCircle and Microsoft Azure – better together



“StaffCircle provides our business with an internal 
communications system which connects all our employees, 
desk and non-desk based, improving communications across 
the entire organisation.” 

Nik Wood, Operations Director, Procomm Site Services

• £20,000 over contract term
• September 2018
• Civil Engineering

Over 90% connection rate achieved with their previously 
disconnected workforce

Over 70% view rate on latest communication post with 10 likes 
and various feedback 

Trebled their employee engagement rate from 20% of 
workforce (only desk based workers) to above 60% (desk and 
non-desk based workers)

Win Results

Customer Success Story



About StaffCircle

• StaffCircle established 2017.

• Founded by Mark Seemann, Expert in 
Communications technology, CRM, Business 
Workflow and the creator of 2 VoIP patents.

• Experienced management team – CEO Mark Seeman, 
Brian Merton (Head of Architecture) and Neil Merton 
(Head of UX and Design) 

Contact:   Mark Seemann

Tel: 0203 900 3443

Email:        sales@staffcircle.com

Address:   31 Rutland Street. LCB Depot. Leicester. LE1 
1RE. United Kingdom.

mailto:sales@staffcircle.com


An offer to get you started

• Request a demo today to see how StaffCircle can streamline the way your 
team works

• See how an internal employee communications app and management 
software can revolutionise your business.

• Our team will work with you to match your business needs to the 
product.

• Learn how to use the StaffCircle platform to start engaging your remote 
workers 

• Book a demo today at sales@staffcircle.com

Free consultation

A product that meets your needs


